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[bookmark: _heading=h.cs3af2vtfetx]LDT 711 - Trends and Issues in Instructional Design and Technology
Course Purpose
This course aims to provide learners with a comprehensive understanding of instructional design principles, models, and frameworks, as well as historical and current trends and issues in learning design and technologies.
 
Course Objectives
This course seeks to facilitate learning about:
1. Current and future trends in educational technology
2. Classic and contemporary theories of learning and their applications in educational technology
3. Emerging technologies to support teaching and learning.
4. Use innovative technologies to facilitate and inspire learning and creativity.
 
Learning Outcomes
Upon completion of this course, learners will be able to:
1. Recognise and describe current and future trends in educational technology.
2. Identify classic and contemporary theories of learning and their applications in educational technology.
3. Analyse how emerging technologies such as mobile learning, immersive experiences, and augmented and virtual reality support teaching and learning.
4. Use innovative technologies to facilitate and inspire learning and creativity.
 
Course Content
Topics in this course include: 1) Definition and history of the field; 2) instructional design models: a) characteristics of foundational Instructional Design Models; c) examples of instructional design models, e.g., ADDIE; c) alternative models to ADDIE. 3) Theories and models of learning and instruction: a) Psychological foundations of instructional design, constructivism for active, authentic learning; the learning sciences and where they come from and what it means for instructional designers, d) motivation, volition, and performance; 4) Evaluating and managing instructional programs and projects: a) Evaluation in instructional design; b) A Comparison of major evaluation models, c)measuring the Return on Investment (ROI) in Technology-Based Learning; d) Introduction to learning analytics; onsite and virtual project management; 4) Performance improvement: a) Development and evolution of human performance improvement, b)performance support, informal Learning. 5) IDT in various settings: a) IDT in business and industry, military education and training environments, performance, instruction, and healthcare, b) integrating technology into primary and secondary education, higher education; 6) 6) Getting an IDT position and succeeding at it: a) Lessons from a personal history, performance consulting, b) getting involved in IDT, c) Recommendations for professional development; 7) Technology and learning: a) E-learning and instructional design, b) social media, c) social, d) mobile learning, c) emergence and design of Massive Open Online Courses, d) Using rich media wisely; 8) Instructional strategies: a) social interdependence theory and the design of high-quality learning experiences, b) levelling up, c) game design research and practice, d) problem-based learning; e) Essential Design Characteristics, f) keep it real, g) The benefits of authentic tasks in contemporary learning environments; 8) Current issues in IDT: a) professional ethics, b) rules applied to practice, c) diversity and accessibility; the economics of educational materials and OER, d) alignment with the core values of education, e) changing conceptions of design.
 
Mode of Delivery
 
Lecture, model lessons, project-based learning, writing-based assignments, collaboration, reflection, technology portfolio, discussions, textbook readings, and social media applications.
 
Instructional materials /equipment
1. Desktop or Laptop computer with Internet access.
2. A camera, microphone, and sound
3. A current operating system
4. A web browser
5. LMS
6. Productivity software
7. Web conferencing software
 
	Learner Assessment
	 

	Reading discussions
	10%

	Assorted Assignments
	20%

	Quiz and live class discussions
	10%

	Journal reflections
	10%

	Final examination
	50%


Core Reading Materials
Reiser, R. A., & Dempsey, J. V. (2021). Trends and Issues in Instructional Design and Technology (4th ed.). Pearson Publishers.
 
Recommended Reference Materials
 
Erdem Aydin, I., Bozkaya, M., & Genc Kumtepe, E. (2019). Research Trends and Issues in Educational Technology: Content Analysis of TOJET (2012-2018). Turkish Online Journal of Educational Technology-TOJET, 18(4), 46-61.
 
Li, J., Antonenko, P. D., & Wang, J. (2019). Trends and issues in multimedia learning research in 1996–2016: A bibliometric analysis. Educational Research Review, 28, 100282.
 
Januszewski, A., & Molenda, M. (2008). Educational technology: A definition with commentary. New York, NY: Routledge.
 


LDT 712- Psychology of Learning and Instruction
Course Purpose
The purpose of this course is to explore the theories, principles, and practices of learning, emphasising how people learn and how to design effective instruction, to equip learners with a deep understanding of how people learn and how to design instruction that maximises learning outcomes.
 
Course Objectives
This course seeks to facilitate learning about:
1. Key theories and concepts of educational psychology.
2. Factors that influence learning and motivation.
3. Impact of various instructional strategies and technologies on learning.
4. Effective instructional materials based on principles of educational psychology.
 
Learning Outcomes
Upon completion of this course, learners will be able to:
1. Discuss the key theories and concepts of educational psychology.
2. Identify the factors that influence learning and motivation.
3. analyse the impact of various instructional strategies and technologies on learning.
4. Design effective instructional materials based on principles of educational psychology.
 
Course Content
Topics in this course include: 1) Educational Psychology and Instructional Design: a) definition and history of educational psychology, b) the role of educational psychology in instructional design, c) understanding the learner and the learning process; b) Learning Theories: a) Behaviourism, cognitivism, and constructivism; b) key theorists and their contributions, c) implications for instructional design; d) Motivation: a) theories of motivation, b) intrinsic and extrinsic motivation, c) strategies for motivating learners; 4) Cognition and Memory: a) Cognitive processes and information processing, b) memory models and types of memory, c) implications for instructional design; 5) Learning Environments: a) Physical and virtual learning environments, b) classroom management and organisation, c) creating a positive learning environment; 6) Instructional Strategies and Assessment: a) instructional strategies for different types of learners, b) types of assessment and their purposes, c) validity and reliability in assessment; 7) Technology and Educational Psychology: a) technology and its impact on educational psychology, b) advantages and disadvantages of technology in education, c) the role of technology in instructional design, 8) Applications of Educational Psychology in Instructional Design: a) using educational psychology to design effective instruction, b) aligning instructional goals with learning outcomes, b) critically evaluating instructional materials and strategies.
 
Mode of Delivery
 
Diverse teaching and learning approaches will be used, including:
 
1. Facilitator-led discussions
2. Synchronous delivery through video conferencing software
3. Asynchronous delivery through the Learning management system (LMS)
4. Practical classes
5. Self-directed learning
6. Case studies
 
Instructional materials /equipment
 
1. Computer or laptop with internet connection
2. Headset with a microphone
3. LMS platform
4. Video conferencing software
5. Course materials
6. Interactive whiteboards
7. Webcams and document cameras
8. Collaboration tools
 
	Learner Assessment
	 

	Class participation and discussions
	10%

	Weekly quizzes and reflections
	20%

	Assignments
	20%

	Final examination
	50%


 
Core Reading Materials
 
Ormrod, J. E. (2015). Educational psychology: Developing learners (8th ed.). Pearson.
 
Recommended Reference Materials
 
Brophy, J. (2010). Motivating learners to learn. Routledge.
 
McCarthy, E. D., & Lovaglia, M. J. (2015). The social psychology of education: An introduction. Routledge.
 
Gredler, M. E. (2016). Learning and instruction: Theory into practice. Pearson
 
Snowman, J., & McCown, R. R. (2015). Psychology applied to teaching. Cengage Learning.

LDT 713 - Foundations of Learning Design
Course Purpose
This course aims to introduce learning design fundamentals, including the principles of learning theory and design models, emphasising the contributions of cognitive psychology and the related disciplines and different phases of the learning design process.
 
Course Objectives
This course seeks to facilitate learning about:
1. Key instructional design concepts, principles, theories and models
2. Systematic procedures used in planning and developing interactive instruction.
3. The typical systematic design process.
4. Instructional theory in designing instruction.
 
Learning Outcomes
Upon completion of this course, learners will be able to:
1. Demonstrate a critical understanding of key instructional design concepts, principles, theories and models.
2. Identify systematic procedures used in planning and developing interactive instruction.
3. Design and develop interactive instruction lessons using the major processes included in the typical systematic design process, including analysis, design, development, implementation, and evaluation (ADDIE).
4. Demonstrate the use of instructional theory in designing instruction.
 
Course Content
1) Introduction to instructional design (ID): a) fundamentals instructional design; b) the role of learning designers; 2) Principles and theories of cognition and instructional design and application: a) cognition and instructional design, b) learning theories that are significant in creating material for learning, c) models of learning design; 3) Stages in the methodology of ID and application: a) stages are involved in learning design, b) different approaches to the different stages; 4) ADDIE and prototypes: a) how ADDIE is used in learning design; b) comparison of other design models, c) pros and cons of ADDIE prototype; 5) Analysis in learning design: a) different types of analysis for exceptional learning, b) needs assessment; 6) Designing for learning: a) Evaluating the effectiveness of learning interventions, b) different evaluation models, data collection methods, and analysis techniques; 7) Development stage in ID: a) Creating a storyboard; b) content generation of a case study, c) course and content flow, d) chunking content, e) sequencing content, f) readability and accessibility of content; 8) Implementation phase: a) implementing classroom training, b) implementing eLearning training, c) virtual Instructional Lead Training (VLTs); d) and implementation checklist; 9) Evaluation phase: a) implementing Kirk Patrick model, b) pre-training, c) summative and formative evaluation, d) criterion reference assessment, e) ROI.
 
Mode of Delivery
 
Diverse teaching and learning approaches will be used, including:
 
1. Recorded lecture videos.
2. Asynchronous readings with related questions to guide learning.
3. Discussion forums and small group discussions
4. Facilitated Session
5. Assessments
 
Instructional materials /equipment
 
1. Computer or laptop with internet connection
2. Headset with a microphone
3. LMS platform
4. Video conferencing software
5. Course materials
6. Interactive whiteboards
7. Webcams and document cameras
8. Collaboration tools
 
	Learner Assessment
	 

	Class discussions on readings
	10%

	Assignments
	20%

	Inbuilt quizzes on each topic
	20%

	Final project – a course designed
	50%


 
(Create learning content by applying the learning assimilated over the course)
 
Core Reading Material
 
McDonald, J. K. & West, R. E. (2021). Design for Learning: Principles, Processes, and Praxis (1st ed.). EdTech Books. https://edtechbooks.org/id
 
Recommended Reference Materials
 
Journal Articles
Allen, S. (2012). Leaving Addie for Sam. Association for Talent Development.
 
Anderson, S.P. (2011). Seductive interaction design. New Riders.
 
Arnold, J. (2016). Creative engineering: Promoting innovation by thinking differently. Maslow: University of Texas Press.
 
Biggs, J. B., & Collis, K. F. (2014). Evaluating the Quality of Learning: The SOLO Taxonomy (Structure of the Observed Learning Outcome). Academic Press
 
Merrill, M. D. (2002). First principles of instruction. Educational Technology, Research and Development, 50(3), 43–59.
 


LDT 714 - Introduction to Educational Research
Course Purpose
This course introduces learners to educational research, including the nature of research, methods, process, research design, data analysis, and ethics.
It will introduce learners to qualitative, quantitative, and mixed-methods research approaches in education and learning design.
 
Course Objectives
This course seeks to facilitate learning about:
1.research problems and questions
2.research designs and methods for addressing research questions.
3.research studies and their findings
4.effective communication of research findings
 
Learning Outcomes
Upon completion of this course, learners will be able to:
1.Identify research problems and develop research questions.
2.Select appropriate research designs and methods for addressing research questions.
3.Evaluate research studies and their findings.
4.Communicate research findings effectively in writing and through oral presentations.
 
Course Content
1) Philosophical perspectives on education and research: a) definition and scope of educational research, b) the role of research in education, c) the research process: problem formulation, research design, data collection, analysis, and interpretation; 2) Research Design: a) types of research design: qualitative, quantitative, and mixed methods, b) sampling techniques and sample size determination, c) data collection instruments: questionnaire, interview, observation, and test; d) strengths and confines of research methods in education 3) Data Collection: a) methods of data collection: surveys, interviews, observations, and experiments, b) techniques for recording and analysing data, c) ethical considerations in data collection; 4) Data Analysis: a) types of data analysis, b) data analysis quantitative, qualitative, and in mixed methods research, c) ethical considerations in data analysis; 5) Interpretation of Results: a) strategies for interpreting research findings, b) dissemination of research results, c) implications for teaching, policy and practice; 6) Ethics in Educational
 
Mode of Delivery
 
Diverse teaching and learning approaches will be used, including:
 
1. Facilitator-led discussions
2. Synchronous delivery through video conferencing software
3. Asynchronous delivery through the Learning management system (LMS)
4. Practical classes
5. Self-directed learning
6. Case studies
7. Flipped classroom.
Instructional materials /equipment
 
1. Computer or laptop with internet connection
2. Headset with a microphone
3. LMS platform
4. Video conferencing software
5. Course materials
6. Interactive whiteboards
7. Webcams and document cameras
8. Collaboration tools
 
 
	Learner Assessment
	 

	Class participation and discussions
	10%

	Quizzes
	20%

	Research proposal
	20%

	Final examination/project
	50%


 
Core Reading Materials
 
Creswell, J. W. (2018). Educational research: Planning, conducting, and evaluating quantitative and qualitative research. Pearson
 
Johnson, R. B., & Christensen, L. (2019). Educational research: Quantitative, qualitative, and mixed approaches. Sage publications.
 
Johnson, R. B., Onwuegbuzie, A. J., & Turner, L. A. (2007). Toward a definition of mixed methods research. Journal of mixed methods research, 1(2), 112-133.
 
Hollweck, T. (2015). Case study research design and methods, Robert K. Yin. The Canadian Journal of Program Evaluation, 30(1), 108.
 
Recommended Reference Materials
Bailey, K. M. (1990). 'The use of diary studies in teacher education programmes,' in JC. Richards and D. Nunan (Eds.), Second Language Teacher Education (pp. 215- 226). New York: Cambridge University Press.
Borg, R. W. & Gall, D. M. (1983). Educational Research: An Introduction (4th edition), New York: Longman.
Borg, R. W. (1981). Applying Educational Research: A Practical Guide for Teachers. New York: Longman.
Carr, W. and Kemmis, S. (1986). Becoming Critical: Education, Knowledge and Action Research, Falmer, London. Clarendon Press.
Cochran-Smith, M. & Lytle, S. (1993). Inside/Outside: Teacher Research and Knowledge. New York: Teachers College Press.
Cochran-Smith, M., & Lytle, S. (1990). 'Research on teaching and teacher research: The issues that divide,' in Educational Researcher, 19(2), 2-11.
 
Cohen, L. & Manion, L. (1994). Research Methods III Education (4th edition), London: Routledge.
Connelly, F.M. & Clandinin, D.1. (1990). 'Stories of experience and narrative inquiry,' in Educational Researcher 19(5), 2-14.
Ferrance, E. (2000). Action Research, Northeast and Islands Regional Educational Laboratory at Brown University (LAB), USA.
Ferraro, J. M. (2000) 'Reflective Practice and Professional Development', ERIC Digest, Teaching and Teacher Education, Washington DC.
Guba, E. G., & Lincoln, Y. S. (1998) Fourth Generation Evaluation. Newbury Park, CA: Sage.
Hargreaves, D (1997). 'In defence of research for evidence-based teaching: a rejoinder to Martyn Hammersley,' in British Educational Research Journal, 23, pp.
405-419.


LDT 716 - Designing Effective Communication
Course Purpose
This course aims to impart learners with the skills and techniques required to design and develop engaging and effective online courses, to ensure Universal Design of Learning (UDL), accessibility and inclusivity for all learners.
 
Course Objectives
This course seeks to facilitate learning about:
1. The key principles of instructional design for online learning
2. Engaging and effective online courses using a variety of multimedia.
3. Personalised learning experiences for diverse learners
4. Universal Design of Learning principles to create accessible and inclusive courses.
 
Learning Outcomes
Upon completion of this course, learners will be able to:
1. Identify the key principles of instructional design for online learning.
2. Develop engaging and effective courses using a variety of multimedia.
3. Design personalised learning experiences for diverse learners
4. Apply Universal Design of Learning principles to create accessible and inclusive online courses.
 
Course Content
The topics in this course include: 1) Introduction to Instructional Design for Online Learning: a) instructional design principles for online learning, b) learner needs, learning outcomes, and assessments for online learning; 2) Creating Engaging Online Courses: a) developing multimedia materials for online learning, b) visual aids, infographics, videos, and audio, c) interactive elements including quizzes, polls, and discussion, d) applying best practices in visual design for online learning;3) Personalised Learning Design: a) differentiating instruction for diverse learners, b) creating personalised learning experiences, c) evaluating the effectiveness of personalised learning; 4) Universal Design of Learning and Accessibility: a) Universal Design of Learning principles; b) inclusive online courses; accessibility and inclusivity concerns for learners with disabilities; and accessible materials for all learners.
 
Mode of Delivery
 
Diverse teaching and learning approaches will be used, including:
 
1. Facilitator-led discussions
2. Synchronous delivery through video conferencing software
3. Asynchronous delivery through the Learning management system (LMS)
4. Practical classes
5. Self-directed learning
6. Case studies
 
Instructional materials /equipment
 
1. Computer or laptop with internet connection
2. Headset with a microphone
3. LMS platform
4. Video conferencing software
5. Course materials
6. Interactive whiteboards
7. Webcams and document cameras
8. Collaboration tools
 
	Learner Assessment
	 

	Class participation and discussions
	10%

	Assignments
	20%

	Course project
	20%

	Final examination
	50%


 
Core Reading Material
 
Clark, R. C., & Mayer, R. E. (2016). E-Learning and the Science of Instruction: Proven Guidelines for Consumers and Designers of Multimedia Learning. John Wiley & Sons.
 
Siemens, G. (2014). Connectivism: A learning theory for the digital age. In R. Kop & H. Hill (Eds.), Connectivism and connective knowledge: Essays on meaning and learning networks (pp. 75-97). Athabasca University Press.
 
Lidwell, W., Holden, K., & Butler, J. (2010). Universal principles of design revised and updated: 125 ways to enhance usability, influence perception, increase appeal, make better design decisions, and teach through design. Rockport Pub.
 
Recommended Reference Materials
Arbogash, A. (2019). Effective communication strategies for instructional designers. eLearning Industry.
 
Burgstahler, S. (2015). Universal Design in Higher Education: From Principles to Practice. Harvard Education Press.
 
Daley, S. G., & Gentry, M. (2021). Universal Design for Learning and Accessibility: A Review of the Literature. Journal of Educational Multimedia and Hypermedia, 30(1), 5-26.
 
Kalyuga, S. (2019). Cognitive load theory: How many types of load does it really need? Educational Psychology Review, 31(3), 607-630.
 
Malamed, C. (2016). Designing effective visuals for eLearning. eLearning Industry.
 
Mayer, R. E. (2014). Designing effective instructional videos. Educational Technology Research and Development, 62(2), 179-183.
 
Meyer, A., Rose, D. H., & Gordon, D. (2014). Universal design for learning: Theory and practice. CAST Professional Publishing.
 
Novak, E., & Rodriguez, M. C. (2018). Universal Design for Learning in the Classroom: Practical Applications. Journal of Education and Training Studies, 6(3), 107-113.
 
Reed, T. J., & Wilson, L. A. (2016). The role of communication in instructional design. Journal of Instructional Pedagogies.
.
 


LDT 717 - Designing Effective Online Facilitation
Course Purpose
This course aims to equip learners with the skills to facilitate effective online learning environments. Learners will learn strategies for designing and delivering engaging online activities, creating a sense of community, promoting participant interaction, and assessing learning outcomes.
 
Course Objectives
This course seeks to facilitate learning about:
1. Engaging in activities that promote interaction and collaboration among participants.
2. Assessment strategies to measure learning outcomes as part of facilitation.
3. Principles of effective facilitation to online learning environments.
4. Tools and technologies to support online facilitation.
 
Learning Outcomes
Upon completion of this course, learners will be able to:
1. 	Create engaging activities that promote interaction and collaboration among participants.
2. 	Develop assessment strategies to measure learning outcomes as part of facilitation.
3. 	Apply principles of effective facilitation to online learning environments
4. 	 Use appropriate tools and technologies to support online facilitation.
 
Course Content
The topics in this course are: 1) Introduction to Online Facilitation: a) overview of online learning environments, b) principles of effective facilitation, c) tools and technologies for online facilitation; 2) Designing Effective Online Activities: a) instructional strategies for online learning, b) creating engaging and interactive online activities, c) assessing learning outcomes: 3) Promoting Interaction and Collaboration; a) Building a sense of community online.
Encouraging interaction and collaboration among participants; 4) strategies for effective group work; 4: Facilitation Techniques and Strategies: a) techniques for managing online discussions and activities, b) providing feedback and support to participants, c) addressing challenges and troubleshooting issues, c) 5 Tools and Technologies for Online Facilitation: a) overview of LMS and other online tools, b) best practices for using online tools for facilitation, c) Integrating multimedia and other technologies
 
Mode of Delivery
 
Diverse teaching and learning approaches will be used, including:
 
1. Facilitator-led discussions
2. Synchronous delivery through video conferencing software
3. Asynchronous delivery through the Learning management system (LMS)
4. Practical classes
5. Self-directed learning
6. Case studies
Instructional materials /equipment
 
1. Computer or laptop with internet connection
2. Headset with a microphone
3. LMS platform
4. Video conferencing software
5. Course materials
6. Interactive whiteboards
7. Webcams and document cameras
8. Collaboration tools
 
	Learner Assessment
	 

	Class participation and discussions
	10%

	Reflections and case studies
	20%

	Weekly assignments
	20%

	Final examination
	50%


 
Core Reading Materials
 
Hyder, K. L. (2019). Online facilitation unlocked: A hands-on guide to designing and facilitating engaging virtual training. Association for Talent Development.
 
Recommended Reference Materials
 
Christopher, D. (2010). The successful virtual classroom: How to design and facilitate interactive and engaging live online learning. John Wiley & Sons.
 
 


LDT 721 - eLearning Design and Development
Course Description
This course aims to explore the development process for creating eLearning courses, including needs analysis, course design, development, and evaluation.
 
Course Objectives
This course seeks to facilitate learning about:
1. The design and development process for the effective design of eLearning courses.
2. Learning theories for developing e-learning courses.
3. Interactive, responsive and accessible eLearning courses.
4. Innovative eLearning solutions that address the evolving needs of learners and organisations in a rapidly changing world.
 
Learning Outcomes
Upon completion of this course, learners will be able to:
1. Describe the design and development process for the effective design of eLearning courses.
2. Apply learning theories while developing e-learning courses.
3. Design an interactive, responsive and accessible eLearning course that incorporates effective instructional design principles.
4. Develop innovative eLearning solutions that address the evolving needs of learners and organisations in a rapidly changing world.
 
Course Content
Topics in this course include: 1) Instructional design theories for multimedia design: a) Multiple Intelligences Theory, b) cognitive information processing theory, c) Kolb’s experiential learning cycle, d) schema theory, e) cognitive load, f) situated learning theory; g) Gagne’s Theory of Instruction; h) cognitive theory of multimedia learning; 2) Overview of the eLearning Design and Development process: a) needs analysis, course design, development, and evaluation, b) strategies for developing the course and approaches in the integration of technology, c) mechanisms to ensure quality, d) evaluating eLearning projects; 3). Storyboarding, Visual and multimedia design: a) process of creating effective and engaging eLearning content, b) storyboards and visual and multimedia elements, c) 4) Accessibility, responsiveness, and Mobile learning design: a) strategies and techniques for creating accessible, responsive, and mobile-friendly eLearning courses, b) testing and evaluating accessibility, responsiveness, and mobile-friendliness; 5) Gamification and Game-Based Learning: a)incorporating game design principles and mechanics into the instructional design, b) game mechanics, badges, and leader boards, c) feedback and reward systems; d) Evaluation and assessment of eLearning courses: a) designing, developing, and implementing assessments in eLearning environments, b) incorporating different types of assessments, c) creating and evaluating effective assessments; 6) Current and future issues in learning: a) the latest developments and emerging trends in the field; b) future trends in eLearning.
 
Mode of Delivery
 
Diverse teaching and learning approaches will be used, including:
 
1. Facilitator-led discussions
2. Guest Speakers
3. Pre-recorded Lectures and Webinars
4. Synchronous delivery through video conferencing software
5. Asynchronous delivery through the Learning management system (LMS)
6. Practical online classes
7. Self-directed learning
8. Case studies
 
Instructional materials /equipment
 
1. Computer or laptop with internet connection
2. Headset with a microphone
3. LMS platform
4. Course authoring tools such as Storyline Rise 360, Articulate and MS PowerPoint
5. Video conferencing software
6. Course materials
7. Interactive whiteboards
8. Webcams and document cameras
9. Collaboration tools, such as Mural.com
 
	Learner Assessment
	 

	Project (split into tasks)
	50%

	Proposal; project draft, final project
	 

	Final examination
	50%


 
Core Reading Material
Resier, R. A., & Dempsey, J. V. (2018). Trends and issues in instructional design and technology (4th ed.). Pearson.
 
Reference Textbooks
Bean, C. (2014). The accidental instructional designer: Learning design for the digital age. Association for Talent Development.
 
Clark, R. C., & Mayer, R. E. (2016). e-Learning and the science of instruction (4th ed.). John Wiley & Sons.
 
Dirksen, J. (2016). Design for how people learn (2nd ed.). New Riders.
 
Kapp, K. M., & O'Driscoll, T. (2010). Learning in 3D: Adding a new dimension to enterprise learning and collaboration. John Wiley & Sons.
 
Stieglitz, S., Lattemann, C., Robra-Bissantz, S., Zarnekow, R., & Brockmann, T. (Eds.). (2017). Gamification: Using game elements in serious contexts. Springer.
 
UNESCO. (2021). AI and Education: Guidance for Policy-Makers. Miao, F., Holmes, W., Huang, R., & Zhang, H. (Authors). ISBN 978-92-3-100447-6. https://unesdoc.unesco.org/ark:/48223/pf0000376709
 
 
Book Chapters
 
Oduwole, A. A. (2018). Instructional design and e-learning development in Nigeria: A framework for effective practice. In Handbook of research on applying digital technology in teaching and learning (pp. 21-40). IGI Global.
 
Ojo, O. O., & Olakulehin, F. K. (2016). Quality assurance in e-learning: Standards and best practices in higher education. In Handbook of research on quality assurance and value management in higher education (pp. 306-329). IGI Global.
 
Journal Articles
Mapuva, J., & Chikasha, S. (2017). Developing a blended learning model for the teaching of undergraduate mathematics: A case of a Zimbabwean university. African Journal of Research in Mathematics, Science and Technology Education, 21(1), 15-27.
 
Sife, A. S., Lwoga, E. T., & Sanga, C. (2007). New technologies for teaching and learning: Challenges for higher learning institutions in developing countries. International Journal of Education and Development using ICT, 3(2), 57-67.
 
Journal
British Journal of Educational Technology (BJET). Edited By: Mutlu Cukurova, Sara Hennessy, Cathy Lewin, Louis Major, Manolis Mavrikis
Impact factor (2021):5.268 (Open Access)
https://bera-journals.onlinelibrary.wiley.com/journal/14678535?utm_source=google&utm_medium=paidsearch&utm_campaign=R3MR425&utm_content=SocBehavSci&gclid=CjwKCAiAmJGgBhAZEiwA1JZolrRqIXkBOx4ppFXvjqLWREaOpjQDRpID5pKhMY_i7EJb9n9YoNCIbxoCVPcQAvD_BwE
 
 


LDT 722 - Integrating Technology into the Curriculum
Course Purpose
This course aims to provide learners with the theoretical and practical aspects of integrating technology into the curriculum to enhance teaching and learning.
 
Course Objectives
This course seeks to facilitate learning about:
1. Effective technology integration in education.
2. Instructional design principles to develop technology-rich educational materials.
3. Technological tools to enhance teaching and learning.
4. Quality of technology integration in educational settings.
 
Learning Outcomes
Upon completion of this course, learners will be able to:
●Evaluate the effectiveness of technology integration in education.
●Apply instructional design principles and frameworks to the development of technology-rich educational materials.
●Select and use appropriate technological tools to enhance teaching and learning.
●Evaluate and improve the quality of technology integration in educational settings.
 
Course Content
Topics in this course include: 1) Introduction to Technology Integration in Education: a) history of technology integration in education; b) Current trends and issues in technology integration; c) instructional design principles for technology integration; d) analysis of learner needs and goals; e) learning objectives and assessments; f) developing instructional materials and activities; 2) Selecting and Using Technological Tools for Teaching and Learning: a) introduction to technological tool, b) analysis of technological tools for teaching and learning; c) integration of technological tools into instructional design; 3) Technological Pedagogical Content Knowledge (TPACK) Framework: a) an overview of the TPACK framework and its components, including pedagogical knowledge, content knowledge, and technological knowledge, and how they intersect to create effective teaching practices that incorporate technology, b) how the TPACK framework can be applied to develop effective teaching strategies that utilise technology, c) real-world examples of effective TPACK integration; 4) Evaluating Technology Integration in Educational Settings: a) evaluation models and methods; b) data collection and analysis, c) improvement of technology integration in educational settings; 5) Nexus technology integration and Education for Sustainable Development: a) leveraging technology to support ESD; b) using technology used to support ESD initiatives such as promoting environmental awareness, sustainability literacy, and social responsibility; c) how online and virtual learning can be used to promote global citizenship and social justice; d) how online platforms can be used to facilitate cross-cultural communication, foster intercultural understanding, and promote human rights education.
 
Mode of Delivery
 
Diverse teaching and learning approaches will be used, including:
1. Facilitator-led discussions
2. Synchronous delivery through video conferencing software
3. Asynchronous delivery through the Learning management system (LMS)
4. Practical classes
5. Self-directed learning
6. Case studies

Instructional materials /equipment
 
1. Computer or laptop with an internet connection
2. Headset with a microphone
3. LMS platform
4. Video conferencing software
5. Course materials
6. Interactive whiteboards
7. Webcams and document cameras
8. Collaboration tools
 
	Learner Assessment
	 

	Class participation and discussions
	10%

	Reflections and case studies
	20%

	Group assignment
	20%

	Final examination
	50%


 
Core Reading Materials
 
Mishra, P., & Koehler, M. J. (2006). Technological Pedagogical Content Knowledge: A framework for teacher knowledge. Teachers College Record, 108(6), 1017-1054.
 
Koehler, M. J., & Mishra, P. (2009). What is technological pedagogical content knowledge (TPACK)? Contemporary Issues in Technology and Teacher Education, 9(1), 60-70.
 
Partnership for 21st Century Skills. (2007). Framework for 21st Century Learning. Tucson, AZ: Author.
 
Roblyer, M. D., & Doering, A. H. (2014). Integrating Educational Technology into Teaching. Pearson.
 
UNESCO. (2017). Education for Sustainable Development Goals: Learning Objectives. Paris: UNESCO.
 
Voogt, J., & Roblin, N. P. (2012). A comparative analysis of international frameworks for 21st-century competences: Implications for national curriculum policies. Journal of Curriculum Studies, 44(3), 299-321.
 
Recommended Reference Materials
Cennamo, K., & Ross, J. D. (2013). Technology Integration for Meaningful Classroom Use: A Standards-Based Approach. Wadsworth.
 
Roblyer, M. D., & Doering, A. H. (2014). Integrating Educational Technology into Teaching. Pearson.
 
 Pitler, H., Hubbell, E. R., & Kuhn, M. (2012). Using Technology with Classroom Instruction That Works. Association for Supervision and Curriculum Development.
 
Lee, J. K., & Anderson, M. A. H. (2013). Technology Integration: A Short History. Education and Information Technologies, 18(4), 643-649.
 


LDT 723 - Designing Performance Support Solutions
Course Purpose
This course aims to equip learners with the knowledge and skills needed to design and implement effective learning interventions in the workplace, including analysing performance, using support tools, managing change, and innovating new approaches.
 
Course Objectives
This course seeks to facilitate learning about:
1. The principles and practices of instructional design for the workplace
2. Performance analysis to identify learning needs and gaps.
3. Interventions to address identified learning needs.
4. Innovations and change in the workplace.
 
Learning Outcomes
Upon completion of this course, learners will be able to:
1. Describe the principles and practices of instructional design for the workplace.
2. Conduct a performance analysis to identify learning needs and gaps.
3. Select and design appropriate interventions and tools to address identified learning needs.
4. Manage innovations and change in the workplace.
 
Course Content
The course will cover: 1) Introduction to Workplace Learning Interventions: a) fundamentals of workplace learning interventions, b) different types of interventions) learning models, and d) performance analysis techniques; 2) Performance Analysis: a) Methods for analysing employee performance to identify areas for improvement and design effective learning interventions, b) conducting needs assessments, identifying gaps, and prioritising interventions; 3) Designing Learning Interventions: a) creating learning objectives, b) developing instructional materials, c) using various delivery methods to enhance learning; 4) Performance Support Tools: a) use of performance support tools to improve employee performance in the workplace; b) designing and implementing performance support tools that are accessible and user-friendly; 5) Managing Innovations and Change: a) managing innovations and change within organisations; b) developing and implementing strategies for introducing new learning interventions and managing change in the workplace; 6) Measuring Effectiveness of Learning Interventions: a) evaluating effectiveness of learning interventions in the workplace, b) evaluation models, data collection methods, and analysis techniques. 7) Implementing Workplace Learning Interventions: a) practical aspects of implementing workplace learning interventions, b) change management to ensure the successful implementation of learning interventions; and 8) Best Practices in Workplace Learning Interventions: a) current trends and best practices in the workplace learning interventions, b) case studies, learning from industry experts, and insights into emerging trends and innovations.
 
Mode of Delivery
 
Diverse teaching and learning approaches will be used, including:
 
1. Facilitator-led discussions
2. Synchronous delivery through video conferencing software
3. Asynchronous delivery through the Learning management system (LMS)
4. Practical classes
5. Self-directed learning
6. Case studies
 
Instructional materials /equipment
 
1. Computer or laptop with internet connection
2. Headset with a microphone
3. LMS platform
4. Video conferencing software
5. Course materials
6. Interactive whiteboards
7. Webcams and document cameras
8. Collaboration tools
 
	Learner Assessment
	 

	Class participation and discussions
	10%

	Assignments
	20%

	Instructional project management assignment
	20%

	Final examination
	50%


 
Core Reading Material
 
King, S. B. (2018). Human Performance Improvement: Building Practitioner Performance. Routledge.
 
Mager, R. F., & Pipe, P. (1997). Analysing performance problems: Or you really oughta wanna (2nd ed.). Center for Effective Performance.
 
Stolovitch, H. D., & Keeps, E. J. (2006). Handbook of human performance technology: Principles, practices, and potential. 3rd edition. San Francisco, CA: John Wiley & Sons.
 
Recommended Reference Materials
 
Articles
Adeniji, A. A., & Aremu, A. O. (2017). Human performance technology in Nigeria: Challenges and prospects. Journal of Education and Practice, 8(11), 93-100.
 
Muyia, H. M. (2018). Human performance technology practices and challenges in Kenyan organisations. International Journal of Human Resource Studies, 8(4), 132-146.
 
Kamau, P. M., & Wambugu, S. K. (2017). Human performance technology practices and employee productivity in selected public sector organisations in Kenya. International Journal of Human Resource Studies, 7(3), 53-66.
 
Pershing, J. A. (2018). Human performance technology: A systematic approach to improving performance at work. International Journal of Educational Technology in Higher Education, 15(1), 1-14.
 
Ongori, H., & Agolla, J. E. (2008). Human performance technology: Improving the productivity and performance of employees in Kenyan organisations. Journal of Social Sciences, 17(2), 105-114.
 
Okere, R., & Njenga, J. (2019). Application of human performance technology in enhancing the quality of higher education in Kenya. International Journal of Education, Learning and Development, 7(2), 1-12.
 
Osodo, J., & Amollo, L. (2017). Human performance technology practices in Kenya's public and private sectors. Journal of Education and Practice, 8(6), 68-79.


LDT 724 - Leadership and Project Management for Learning Design
Course Purpose
This course aims to equip learners with leadership and project management skills for designing effective learning experiences while exploring different approaches to learning design and technology's impact on project management strategies.
 
Course Objectives
This course seeks to facilitate learning about:
1. Project management principles to develop project timelines and budgets;
2. Effective communication and collaboration strategies for working with instructional design teams;
3. Approaches to learning design project management in diverse teams.
4. Strategies for effective leadership in learning design
 
Learning Outcomes
Upon completion of this course, learners will be able to:
1. Apply project management principles to develop project timelines and budgets;
2. Develop effective communication and collaboration strategies for working with instructional design teams;
3. Analyse different approaches to learning design project management and select appropriate methods for different contexts; and
4. Develop strategies for effective leadership in learning design.
 
Course Content
This course covers the following topics: 1) Project management for instructional design: a) Involves the planning, organisation, and coordination of instructional design projects, b) ensuring that the project is completed on time, within budget, and to the satisfaction of stakeholders; 2) The project managers role: a) ensuring that all stakeholders are satisfied with the project's outcome. b) ensuring that projects are completed efficiently, c) keeping the project on track; 3). Leadership in instructional design: a) the ability to guide, motivate, and inspire individuals and teams towards the creation of effective and engaging learning experiences, b) communication skills, creativity, problem-solving abilities, and an understanding of instructional design principles and technologies, c) strategic approach to planning, implementation, and evaluation of instructional design projects, d) staying current with emerging trends and technologies in the field.
 
Mode of Delivery
 
Diverse teaching and learning approaches will be used, including:
 
1. Facilitator-led discussions
2. Synchronous delivery through video conferencing software
3. Asynchronous delivery through the Learning management system (LMS)
4. Practical classes
5. Self-directed learning
6. Case studies
Instructional materials /equipment
 
1. Computer or laptop with internet connection
2. Headset with a microphone
3. LMS platform
4. Video conferencing software
5. Course materials
6. Interactive whiteboards
7. Webcams and document cameras
8. Collaboration tools
 
	Learner Assessment
	 

	Class participation and discussions
	10%

	Assignments
	20%

	Instructional project management assignment
	20%

	Final examination
	50%


 
Core Reading Materials
 
Watt, A. (2017). Project management (2nd ed.). BCcampus Open Education. Retrieved from https://opentextbc.ca/projectmanagement/ (Open Textbook)
 
Wiley, D. (2018). Project management for instructional designers. EdTechbooks. Retrieved from https://edtechbooks.org/pm4id (Open Textbook)
 
Project management templates and tools (e.g., Gantt charts, project plans, risk management plans)
 
Recommended Reference Materials
 
Kim, B., & Reeves, T. C. (2019). Instructional design leadership: A framework for fostering instructional innovation in higher education. The Internet and Higher Education, 41, 1-9. https://doi.org/10.1016/j.iheduc.2019.02.002
 
Lee, J., & Lee, Y. (2019). Project management in instructional design: Exploring factors affecting project success. Educational Technology Research and Development, 67(6), 1567-1585.
 
Njenga, J. K., & Mulwa, D. M. (2020). Instructional leadership practices and challenges in Kenyan primary schools. Journal of Educational Administration and Policy Studies, 12(4), 31-40.
Oduro, G. K., & Dzidzornu, A. N. (2018). Exploring instructional leadership practices in basic schools in Ghana. Journal of Educational Leadership in Action, 5(3), 26-41.
 
A Guide to the Project Management Body of Knowledge (PMBOK Guide)
 
Sims, R., & Koszalka, T. A. (2008). Effective project management for e-learning course development. Educational Technology, Research and Development, 56(6), 617-632.
 
Van Rooij, S. W. (2010). Instructional design and project management: Which competencies are which. 33rd Annual Proceedings of the Association for Educational Communications and Technology (AECT), 1, 249-258. Retrieved from http://members.aect.org/pdf/Proceedings/proceedings10/2010/10_30.pdf
 
West, R. E., & Turner, J. A. (2010). Using project management techniques for instructional design. Educational Technology, Research and Development, 58(2), 175-189.
 


LDT 725 - Online and Virtual Learning Environments
 
Course Purpose
This course provides an in-depth exploration of virtual learning environments in teaching and learning and how to integrate technology into education effectively.
 
Course Objectives
 
This course seeks to facilitate learning about:
1. 	Theories and principles of designing virtual learning environments. 
2. 	Technologies, tools and strategies for facilitating learning in virtual learning environments.
3. 	Learning Management Systems and eLearning Content management 
4. 	Learning analytics, data, and metrics in Virtual Learning Environments 
 
Learning Outcomes
Upon completion of this course, learners will be able to:
1. Discuss recent developments in virtual learning environments and artificial intelligence and their impacts on learner outcomes, inclusivity, sustainability, and ethics.
2. Demonstrate proficiency in facilitating engaging and effective online and virtual learning experiences by utilising best practices.
3. Design eLearning experiences that are user-friendly and engaging, incorporating principles of usability, user experience, and learning experience design.
4. Analyse learning analytics to inform design and development decisions and to improve the learning experience.
 
Course Content
Topics in this course include: 1) Introduction to Virtual Learning Environments: a) different types of virtual learning environments that exist, e.g. learning management systems (LMS), social media platforms, and game-based learning environments, b) evolution of elearning from correspondence courses to massive open online courses (MOOCs) and beyond, c) significant milestones and key players that have shaped the field, d) the benefits and drawbacks of online and virtual learning environments, including issues accessibility, social interaction, and technology barriers; 2) The impact of online and virtual learning on learner outcomes: a) the impact of online and virtual learning on learner outcomes, such as academic achievement, retention, and motivation, b) how the outcomes differ from traditional face-to-face learning environments, c) pedagogical principles that underpin effective online and virtual learning environments; 3) Technology tools and resources for designing and delivering online and virtual learning: a) tools and resources available for designing and delivering effective online and virtual learning experiences, b) practical use tools of virtual environment in designing their online course project. 4) Best practices for facilitating online and virtual learning experiences: a) best practices for facilitating online and virtual learning experiences, b) strategies for facilitating virtual learning synchronously and asynchronously; 5) Selection, implementation, and administration of LMS platforms: a) Choosing a Learning Management System (LMS), implementing it within an organisation, and administering it; b) installation and setup process, configuring user accounts, setting up courses, and managing the LMS; 6) Learning analytics, data, and metrics: a) the use of data and metrics to measure the effectiveness of eLearning programs; b) using analytics tools to collect and analyse data; 7)Usability and User Experience (UX) and Learning Experience (LX) design: a) principles and practices of designing eLearning experiences that are user-friendly and engaging, b) prototyping and testing; c) integration of instructional design, technology, and assessment to create a cohesive learning experience; 9) Inclusion and Exclusion in Learning Environments: a) how inclusion and exclusion impact virtual learning environments, b) Universal Design for Learning (UDL); 8) Artificial Intelligence, Chatbots and the Future of Virtual Learning Environments: a) intersection between cutting-edge technology and online education, b) how artificial intelligence and chatbots can be integrated into virtual learning environments, c) ethical implications of using AI and chatbots in education, such as data privacy and bias issues.
 
Mode of Delivery 
 
Diverse teaching and learning approaches will be used, including:
 
Facilitator-led discussions 
1. Synchronous delivery through video conferencing software
2. Asynchronous delivery through the Learning management system (LMS)
3. Practical online classes
4. Self-directed learning
5. Case studies
 
Instructional materials /equipment
 
1. Computer or laptop with an internet connection
2. Headset with a microphone
3. LMS platform (Open Source)
4. Course authoring tools such as Storyline Rise 360, Articulate and MS PowerPoint
5. Video conferencing software
6. Course materials
7. Interactive whiteboards
8. Webcams and document cameras
9. Collaboration tools
10. 
	 Learner Assessment
	

	Project (Design an Interactive eLearning Course on an LMS)
	30%

	Continuous Assessment Tasks
	20%

	Final examination 
	50%


 

Core Reading Material
 
Resier, R. A., & Dempsey, J. V. (2018). Trends and issues in instructional design and technology (4th ed.). Pearson.
 
Weller, M. (2007). Virtual Learning Environments: Using, Choosing and Developing your VLE. Routledge. ISBN: 041541430X, 9780415414302, 9780203964347.
 
Reference Material
Galkienė, A., & Monkevičienė, O. (2021). Improving Inclusive Education through Universal Design for Learning (Open Access). Springer. https://link.springer.com/content/pdf/10.1007/978-3-030-80658-3.pdf?pdf=button
 
UNESCO. (2019). Artificial intelligence in education: Challenges and opportunities for sustainable development. Retrieved from https://unesdoc.unesco.org/ark:/48223/pf0000366994
 
Chai, C. S., Koh, J. H. L., & Tsai, C. C. (2013). A Review of Technological Pedagogical Content Knowledge. Educational Technology & Society, 16(2), 31-51. Retrieved from http://www.ifets.info/abstract.php?art_id=1349 
 
Krug, S. (2014). Don't Make Me Think, Revisited: A Common-Sense Approach to Web Usability. New Riders.
 
FAO. (2021). E-Learning Methodologies and Good Practices. FAO, Rome. Retrieved from http://www.fao.org/3/cb3124en/CB3124EN.pdf 
 
UNESCO. (2019). I'd blush if I could: Closing gender divides in digital skills through education. Retrieved from https://unesdoc.unesco.org/ark:/48223/pf0000367416.locale=en 
 
UNESCO. (2021). AI and Education: Guidance for Policy-Makers. Miao, F., Holmes, W., Huang, R., & Zhang, H. (Authors). ISBN 978-92-3-100447-6. https://unesdoc.unesco.org/ark:/48223/pf0000376709
 
Journal Articles
Evmenova, A. (2018). Preparing Teachers to Use Universal Design for Learning to Support Diverse Learners. Journal of Online Learning Research. 4 (2), pp. 147-171. Waynesville, NC USA: Association for the Advancement of Computing in Education (AACE) http://www.learntechlib.org/p/181969/

hang, T., Shaikh, Z. A., Yumashev, A. V., & Chłąd, M. (2020). Applied Model of E-Learning in the Framework of Education for Sustainable Development. Sustainability, 12(16), 6420. https://doi.org/10.3390/su12166420
 
Adhiambo Amimo, C. (2021). From the Classroom into Virtual Learning Environments: Essential Knowledge, Competences, Skills and Pedagogical Strategies for the 21st Century Teacher Education in Kenya. Teacher Education in the 21st Century - Emerging Skills for a Changing World. doi: 10.5772/intechopen.96950
 
Journal
British Journal of Educational Technology (BJET). Edited By: Mutlu Cukurova, Sara Hennessy, Cathy Lewin, Louis Major, Manolis Mavrikis Impact factor (2021):5.268 (Open Access)
https://bera-ournals.onlinelibrary.wiley.com/journal/14678535?utm_source=google&utm_medium=paidsearch&utm_campaign=R3MR425&utm_content=SocBehavSci&gclid=CjwKCAiAmJGgBhAZEiwA1JZolrRqIXkBOx4ppFXvjqLWREaOpjQDRpID5pKhMY_i7EJb9n9YoNCIbxoCVPcQAvD_BwE
 


LDT 726 - Library, Resources Learning, and Intellectual Property
Course Purpose
This course aims to equip learners with an understanding of library resources, learning, intellectual property, and their importance in instructional design, with a focus on developing and delivering digital resources for online learning.
 
Course Objectives
This course seeks to facilitate learning about:
1. Digital resources for online learning
2. Intellectual property laws related to educational works.
3. Digital repositories and resources for online learning
4. Open educational resources in the development of online learning materials
 
Learning Outcomes
Upon completion of this course, learners will be able to:
1. Develop digital resources for online learning.
2. Apply intellectual property laws related to educational works.
3. Evaluate and select appropriate digital repositories for online learning.
4. Utilise open educational resources in the development of online learning materials.
 
Course Content
Topics in the course include: 1) Introduction to Information Resources: a) different types of library resources; b) identifying and evaluating credible sources of information; 2) Copyright Laws and Intellectual Property: a) copyright laws, b) intellectual property, c) basics of intellectual property policies, d) copyright infringement; e) fair use in educational works, f) Creative Commons licensing for educational works. 2) Library Resources and Learning: a) integrating library resources in designing effective learning programs, b) utilising library resources to support different learning styles; c) using library resources for research and evaluation of learning programs, d) applying library resources in designing assessments; 3)
Intellectual Property and Instructional Design: a) applying intellectual property guidelines and policies in instructional design; b) including integrating intellectual property policies in learning programs, c) accessibility considerations for digital resources and designing practical digital learning experiences; 4) Open Educational Resources. a) definition and benefits of OER; b) finding, creating, evaluating, and adapting OER for online learning, c) open access and open data and their implications for instructional design.
 
Mode of Delivery
Diverse teaching and learning approaches will be used, including:
 
1. Facilitator-led discussions
2. Synchronous delivery through video conferencing software
3. Asynchronous delivery through the Learning management system (LMS)
4. Practical classes
5. Self-directed learning
6. Case studies
 
Instructional materials /equipment
 
1. Computer or laptop with internet connection
2. Headset with a microphone
3. LMS platform
4. Video conferencing software
5. Course materials
6. Interactive whiteboards
7. Webcams and document cameras
8. Collaboration tools
 
	Learner Assessment
	 

	Class discussions
	10%

	Assignments
	20%

	Course project
	20%

	Final examination
	50%


 
Core Reading Materials
Crews, K. D. (2012). Copyright law for librarians and educators: Creative strategies and practical solutions. American Library Association.
 
Lloyd, A. (2010). Information literacy: A practitioner's guide. Chandos Publishing.
 
Marcinek, A. (2015). The complete guide to open educational resources: How to find, use, and share free materials for learning. Corwin.
 
Recommended Reference Materials
Atenas, J., Havemann, L., & Priego, E. (2014). Open educational resources and digital libraries. Journal of Librarianship and Information Science, 46(4), 253-261. https://doi.org/10.1177/0961000614532540
 
de Jong, T., McLean, M. L., & Matheus, B. T. (2016). Open educational resources in digital libraries: A case study of the BCcampus open textbook project. College & Research Libraries, 77(4), 522-537. https://doi.org/10.5860/crl.77.4.522
 
Park, S. H., & Lee, S. H. (2014). Digital libraries and open educational resources: An exploration of the challenges and opportunities. Journal of Educational Technology & Society, 17(4), 252-261.
 
Núñez Varela, C. A., & Mariño Vásquez, M. A. (2019). Open educational resources and digital libraries: A synergy for knowledge management. Information Research, 24(2), paper 820. http://www.informationr.net/ir/24-2/paper820.html
McLean, M. L., de Jong, T., & Matheus, B. T. (2017). Digital libraries and open educational resources: Towards an integrated approach. In S. Kurbanoğlu, J. Boustany, S. Špiranec, E. Grassian, D. Mizrachi, & L. Roy (Eds.), Information literacy: Key to an inclusive society (pp. 77-86). Springer. https://doi.org/10.1007/978-3-319-52162-6_9
 
Recommended Readings
Akubue, A., & Balamuralidhar, P. (2013). Digital Libraries in Africa: A Review. International Journal of Computer Applications Technology and Research (IJCATR).
 
Amfo, N. A. A., & Bediako, I. A. (2018). Exploring the potential of Open Educational Resources in West Africa: A case study of Ghana. The International Review of Research in Open and Distributed Learning, 19(1), 142-158.
 
Akubue, A., & Balamuralidhar, P. (2013). Digital Libraries in Africa: A Review. International Journal of Computer Applications Technology and Research (IJCATR).
 
Adeoye, B. F., & Oyerinde, A. O. (2019). Open Educational Resources (OER) in Africa: A Study of Best Practices. Journal of Open Education and e-Learning Research, 2(2), 125-142.
 
Igwe, G. O., & Ezeilo, J. N. (2014). Digital Libraries in Africa: Enhancing Access to Knowledge and Information. African Journal of Library, Archives and Information Science (AJLAIS).
 
Kakinda, D. M., & Khalifa, S. I. (2016). A Review of Open Educational Resources (OER) in Africa: Challenges, Opportunities, and Future Directions. Journal of Education and Practice, 7(30), 166-173.
 
Kawachi, P., & Hrastinski, C. A. (2014). Open Educational Resources (OER) in Sub-Saharan Africa: Opportunities, Challenges and Risks. The Electronic Journal of Information Systems in Developing Countries, 61(2), 1-18.
 
Moore, A., & Ostashewski, N. (2015). The potential of Open Educational Resources in East Africa: a literature review. Open Praxis, 7(2), 141-150.
 
Oladotun, A. A., & Ajiboye, B. O. (2017). Digital Libraries and the African Development Agenda: A Review. African Journal of Library, Archives and Information Science (AJLAIS).
 
Ongoma, C. M. M., & Nyumba, J. O. (2016). Digital Libraries in Africa: Challenges and Opportunities. International Journal of Scientific and Research Publications (IJSRP).


LDT 727 - Capstone Project
Course Description
The purpose of this course is to provide a culminating experience for the postgraduate diploma and provide learners with the opportunity to showcase their learning design knowledge, skills, and creativity in an authentic and practical environment.
 
Course Objectives
This course seeks to facilitate learning about:
1. Mastery of learning design principles and theories.
2. Innovative and effective learning program.
3. Effective learning programs.
4. Effective presentation of one’s work.
 
Learning Outcomes
Upon completion of this course, learners will be able to:
1. Demonstrate their mastery of learning design principles and theories.
2. Apply their knowledge and skills to design and develop an effective learning program.
3. Evaluate the effectiveness of their learning program and make necessary adjustments.
4. Present and defend their learning program in front of an audience.
 
Course Content
The course aims to facilitate the development of learners’ capstone projects. The course allows learners to engage in high-level inquiry focusing on their area of specialisation within the profession. Learners will select inquiry- and practice-centred projects and draw upon areas of interest. All projects should aim to bridge theory and practice and are aimed to have an impact on the professional life of learners. Learners are encouraged to apply and expand the knowledge gained throughout the postgraduate diploma programme. Each learner will develop a professional portfolio demonstrating knowledge, skills, and attitudes in the programme to advance their professional experience. This course will be delivered through lectures, discussions, case studies, and hands-on activities. Learners will work in interdisciplinary teams to develop and implement a learning intervention or technology solution. The course will culminate in a final capstone project presentation and report.
 
Mode of Delivery
 
Diverse teaching and learning approaches will be used, including:
 
1. Facilitator-led discussions
2. Synchronous delivery through video conferencing software
3. Asynchronous delivery through the Learning management system (LMS)
4. Practical classes
5. Self-directed learning
6. Case studies
 
Instructional materials /equipment
1. Computer or laptop with internet connection
2. Headset with a microphone
3. LMS platform
4. Video conferencing software
5. Course materials
6. Interactive whiteboards
7. Webcams and document cameras
8. Collaboration tools
 
	Learner Assessment
	 

	Class discussions
	10%

	Capstone proposal outline including theoretical and practical elements
	15%

	Reflective journal
	15%

	Presentation of the capstone, including multimedia elements
	20%

	Final version of capstone project
	30%


 
 
Core Reading Materials
Cambridge, D., Cambridge, B., & Yancey, K. (Eds.). (2019). ePortfolios for lifelong learning and assessment. John Wiley & Sons.
 
Mayer, R. E. (2009). Multimedia learning (2nd ed.). Cambridge University Press.
 
Morrison, G. R., Ross, S. M., & Kemp, J. E. (2013). Designing effective instruction (7th ed.). John Wiley & Sons.
 
Recommended Reference Materials
 
Cambridge, B. (2001). The Electronic Portfolio: A Learning-Centered Approach. Upper Saddle River, NJ: Prentice Hall.
 
Ponzio, C. M. (2017). Building a professional teaching identity on social media: A digital constellation of selves. Journal of Digital Learning in Teacher Education, 33(3), 87-95. doi: 10.1080/21532974.2017.1313925



